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( 1 )  Description of plan 
 
The following description of The Guardian Foundation, Inc. Retirement Plan (the “Plan”) provides 
only general information.  Participants should refer to the Plan document or Summary Plan 
Description for a more complete description of the Plan’s provisions, which are available from the 
plan administrator. 
 
General - The Plan was formed effective August 1, 2013, and is a defined contribution plan 
sponsored by The Guardian Foundation, Inc. (“Guardian”) and the following organizations 
affiliated with Guardian for the benefit of their nonhighly compensated, nonunion employees who 
have completed three months of service, as defined: 
 

 Nassau Care Center, Inc. (“Nassau”) 

 Rolling Meadows Care, Inc. (“Rolling Meadows”) 

 Lighthouse of Revere, Inc. (“Lighthouse”) 

 Florida Care Properties, Inc. (“Florida Care”) 

 RBRC, Inc. (“RBRC”) 

 Pennsylvania LTC, Inc. (“PA LTC”) 

 Guardian Center, Inc. (“Guardian Center”) 

 Naamans Creek Care, Inc. (“Naamans”) 

 Central Florida Communities, Inc. (“CFC”) 

 Somerset Care, Inc. (“Somerset”) 

 AICC, Inc. (inactive during 2015) 

 Health Systems, Inc. (inactive during 2015) 

 Somerset Meadows, Inc. (inactive during 2015) 

 Central Florida Group Homes, LLC (“CFGH”) 
 

Collectively, these organizations will be referred to as the “Affiliated Plan Sponsors.”   The Plan is 
subject to the provisions of the Employee Retirement Income Security Act of 1974 (“ERISA”).   

The Plan is administered by First Party Administrator, LLC (“First Party”), which has overall 
responsibility for the operation and administration of the Plan. Guardian’s Investment Committee 
determines the appropriateness of the Plan’s investment offerings, monitors investment 
performance, and may allow additional plan sponsors to participate in the Plan, and reports to 
Guardian’s Board of Directors. 

Contributions - Participants may contribute up to 100% of pre-tax annual compensation, as 
defined in the Plan, up to the maximum dollar amount allowable by law.  Participants may also 
contribute amounts representing distributions from other qualified defined benefit or contribution 
plans.  Additionally, participants age 50 or older, who are making contributions to the Plan, are 
allowed to make catch-up contributions as defined in the Plan.  The Plan includes an auto-
enrollment provision whereby all newly eligible employees are automatically enrolled in the Plan 
unless they affirmatively elect not to participate in the Plan.   Automatically enrolled participants 
have their deferral rate set at 3% of eligible compensation and their contributions invested in a 
designated balanced fund until changed by the participant.  This deferral rate is increased 
annually by 1% up to a maximum of 6%, unless the participant elects another deferral rate.   



THE GUARDIAN FOUNDATION, INC. RETIREMENT PLAN 
 

NOTES TO FINANCIAL STATEMENTS 
 

 

-     - 6 

( 1 )  Description of plan (continued) 
 
Contributions (continued) - Each Affiliated Plan Sponsor may determine an employer matching 
and/or nonelective contribution formula for its employees who have completed six months of 
service, as defined. All Affiliated Plan Sponsors, with the exception of CFGH, have elected to 
contribute a minimum employer matching contribution of 25% of employee contributions up to 6% 
of compensation, as defined (CFGH pays no employer contributions). Certain Affiliated Plan 
Sponsors have elected to contribute employer matching contributions in excess of this minimum 
during the year ended December 31, 2015, as follows: 
 

 One Affiliated Plan Sponsor matched 100% of employee contributions up to 10% of 
compensation, as defined. 

 One Affiliated Plan Sponsor matched 100% of employee contributions up to 6% of 
compensation, as defined. 

 One Affiliated Plan Sponsor matched 50% of employee contributions up to 4% of 
compensation, as defined. 

 One Affiliated Plan Sponsor matched 30% of employee contributions up to 10% of 
compensation, as defined, for employees with over five years of service and matched 
25% of employee contributions up to 10% of compensation, as defined, for all other 
employees. 

 One Affiliated Plan Sponsor matched 100% of employee contributions up to 3% of 
compensation, as defined, plus 50% of employee contributions in excess of 3% but not 
greater than 5% of compensation, as defined. 

 
One Affiliated Plan Sponsor elected to make nonelective contributions equal to a fixed 
percentage of its employees’ compensation, as defined, for the year ended December 31, 2015. 
Total nonelective contributions for the year ended December 31, 2015, were $686,640, and were 
remitted to the Plan in July 2016. 
 
Contributions are subject to certain Internal Revenue Code (“IRC”) limitations. 

 
Participant investment account options - Participants direct the investment of all contributions 
into various investment options offered by the Plan.  The Plan currently offers various pooled 
separate accounts and a fixed interest account as investment options for participants.  
 
Participant accounts - Each participant’s account is credited with the participant’s contribution 
and allocations of (a) the Affiliated Plan Sponsors’ contributions and (b) Plan earnings, and 
charged with an allocation of administrative expenses.  Allocations of administrative expenses are 
based on participant earnings or account balances, as defined.  The benefit to which a participant 
is entitled is the benefit that can be provided from the participant’s vested account. 
 
Vesting - Participants’ contributions plus actual earnings are 100% vested immediately.  
Employer contributions are subject to the following vesting schedule: 
 

Years of Service

0-1 0

2 20

3 40

4 60

5 80

6 100

Vested Percentage

 
 


